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Within each of us is the potential for limitless vitality and wellness, yet our limiting beliefs about ourselves and our world today may hold us back and keep us stuck in familiar patterns, habits, and routines. Spending time and resources altering the external creates no lasting change.
Leadership is a certain kind of belief, which invokes a positive change to our minds. Leaders are fully involved and they focus on helping every member of the group to succeed. The components of successful leadership range from intellectual stimulation, individualized consideration, inspirational motivation and idealized influence.
By choice or by chance, counselors take on leadership roles in the counseling profession. In July, our ARCA leadership will meet on Capitol Hill to discuss initiatives with congressional staff at the white house and engage in conversations with the ACA Governing Council regarding a standardized practice for disability competency. Additionally, ARCA will respond on behalf of our members to our most recent conversations that relate to how we practice in the field.
In ARCA, we pride our self for being a division of the American Counseling Association (ACA). This means that our membership network does not just reside within the ARCA membership database; we can call on all 56,000 counselors to be part of this great movement. ARCA has a unique formation in that we contribute to a voice of diversity throughout the counseling professions. We have perfected the Art of Professional Counseling for the last 62 years.
Join ARCA on important measures that impact our field. Join us for a morning reception and meet your legislators. ARCA does not watch things go by; we are making things happen.
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Finally, I want to take a quick moment to congratulate our new leaders to the ARCA platform. Congratulations to our newest elected officers to their respective offices. Dr. Michael Hartley will serve as ARCA's next President-Elect; Dr. Paige Dunlap will serve as Governing Council Representative; Dr. Valerie Russell will serve as Council on Organization, Administration and Management; and Dr. Maureen McGuire-Kuletz will serve as Council on Research and Knowledge to the Board. Each one of the elected leaders will bring a great deal of professional experience, enthusiasm, strength and leadership to their respective positions. I have abundant assurance that ARCA will continue to grow and succeed under their collective leadership.
We are all excited about our incoming President, Dr. Noel Ysasi, as the 62 nd President of ARCA. What an honor to be a part of this time in history.
Please log onto our website at www.arcaweb.org for more information about all of our events, elections and trainings. So, what is a microaggression? "A microaggression is 'any comment, attitude, action, or gesture individuals experience as inappropriate or hurtful based on their personal history and characteristics '" (Sue, 2010) . In today's society, microaggressions are directed towards many marginalized groups, whether people are cognizant of them or not.
This webinar was well attended by ARCA members. We look forward to offering more webinars in the future for our members. Stay tuned!
ANNOUNCING ARCA'S 2018-2019 WEBINAR SERIES
ARCA is pleased to announce our "ARCA Disability Awareness and Competencies Webinar Series." This webinar series has been approved for 30 hours of CRC continuing education clock hours and 20 hours in ethics.
The various webinars will take place over the next year. Below is information on our first one hour webinar! ARCA members will receive notices of upcoming webinar presentations and can attend for free. There will be a small fee for the CRC Certificate of Completion. Credit will be awarded at the end of the series next May 2019 (or at such time as the individual decides to conclude the number of hours they want/need for CRC credit).
For questions or more information, contact the ARCA Office at arcaoffice@arcaweb.org.
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YOUR 2017-2018 ARCA LEADERSHIP As members of our healing profession, we are fortunate to be given the opportunity and responsibility to apply the coping perspectives and pragmatic skills of rehabilitation counseling (RC) to the challenges faced by not only our clients but also our communities. One such challenge that I believe can benefit from our problem-resolution ideology and skills is police brutality. Too many police officers have used excessive force with lethal outcomes when confronting nonviolent citizens doing harmless activities in their own communities -like selling merchandise on the sidewalk, driving a car with a broken tail lamp, and playing with a plastic gun on a playground where none of the surrounding children or adults had expressed any concerns. I have been deeply disturbed by these unnecessary fatalities that were so preventable, if the officers pursuing these situations had used (1) respectful communication to assess the situation and (2) basic human relations skills to address any misunderstandings or disagreements. It is literally tragic that, instead, the officers' judgment and behavior were misdirected by two dysfunctional characteristics that permeate much of contemporary police culture, training, and operations. In my estimation, these are: exaggerated, irrational fear of the danger posed by some socially marginalized members of their communities; and the consequent use of excessive force as a rather reflexive reaction to their fear of and implicit bias against such community members (the majority of whom are Black males or persons with atypical demeanor, appearance, or communication skills). Many of the latter are persons with various invisible disabilities.
I am interested in developing opportunities and strategies for RC to contribute to reshaping police protocol and culture, especially with regard to responding to community calls or encounters and to assessing more effectively the actual needs and threat levels in those situations. Counselors in general should have the sensitivity and skill to manage and consult on such situations; rehabilitation counselors in particular could have specialized knowledge to interpret and intervene in situations of expressed frustration or potential crisis, so as to avoid escalation of emotional conflict and mistreatment of persons involved who have cognitive, communication, or psychiatric disabilities. Since 2015 The Washington Post has been compiling a database called Fatal Force to track the number and demographics of the civilians who have been shot to death by police officers in the United States. In 2017, the total deaths numbered 987 (www.washingtonpost.com/graphics/national/police-shootings-2017).
The researchers report that mental illness played a role in approximately 25% of the cases. Probably, other mishandled incidents involved police misperception of the responses to situations of confusion or stress made by persons who have an intellectual disability or who use sign language as their only means of communication. An initial step in the direction of exploring ways that RCs can serve as consultants or trainers for police departments or as alternative providers of crisis-management interventions happened at the ACA conference this April. Yolanda Edwards organized and moderated a session that ARCA sponsored on Disability, Race, and Law Enforcement: Advocacy for People Misperceived and Mistreated by Police. Aisha Rousseau (ARCA member and staff person in the Denver Mayor's Office of Disability Rights) and I each gave a presentation on our analyses of the problematic dimensions and remediation recommendations concerning this complicated and controversial topic. Michelle Bradham-Cousar and Yolanda Edwards served as panel moderators. We welcome correspondence from any ARCA members or their associates with experience or interest in any aspect of this quality of life vs. life and death issue from all relevant perspectives. We also hope to partner with organizations already advocating for systemic solutions to this problem of police relations with their local communities, which include RC's consumers. Then we facilitated a brainstorming activity for small groups of students to suggest and prioritize their desired activities for the future of the ARCA student group and their use of the Kampfe Fund.
For many members and RC colleagues, a prominent asset of ARCA is our peer-reviewed scholarly journal, Rehabilitation Counseling Bulletin (RCB). It takes great dedication, time, and expertise to produce such a respected research resource. We are so grateful to the many ARCA members and RC colleagues over the years who have contributed to the journal as Editorial Board members, guest reviewers, and authors.
Special appreciation goes to those who have taken on the demanding job of RCB Editor. Currently serving in that volunteer role are Fong Chan and Tim Tansey. At the ACA conference in April, Doug Strohmer received accolades and a plaque for his long and productive tenure as Editor (2001 Editor ( -2017 . Other prior RCB Editors have included: Marceline Jacques, Brian Bolton, Randy Parker (3 times!), Norm Berven, and Edna Szymanski. In addition to the above leaders, we extend our gratitude to all those who regularly maintain their membership and otherwise support us by attending and presenting at our conferences, recruiting new members, being ARCA's representative to other rehabilitation counseling organizations, producing the newsletter, improving the website, and other ways of assisting and promoting our Association.
On June 30, 2018 my five-year tenure in various positions on the ARCA Board will be completed. It has provided me with many opportunities for professional growth and service, for which I am grateful. I want to thank all of you who have helped, supported, and inspired me as I tried my best to strengthen and advance our Association and be of service to its members, as well as the RC profession at large, the disability community, and related stakeholders. Soon I will be starting new volunteer activities that have been on my bucket list for decades. I will also be soaking up the nurturance of nature and the creativity of culture as I do more leisure traveling. To all ARCA members, especially to the remaining and incoming Board members, I offer energy and encouragement. Best wishes in successfully seizing the opportunities and addressing the challenges that will be important to ARCA's future. However, there are a couple of issues overall. It appears that the Department of Education is asking for responses to a list of very specific questions. About 30 in total. Although our response is strong, we don't know if it will be approved for review as it does not meet all of their specifications.
That said, the below letter was submitted to the Department of Education by the deadline of July 3, 2018.
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We want to thank Maureen for spearheading this initiative. She did 95% of the work!  Advocacy: Give voice and representation to counselors, the profession, and consumers.
 Practice Support: Ensure that counselors have the resources they need to be successful in the practice of professional counseling.
 Relevance: Provide recognized leadership and credibility for current and emerging counselors, in the mental health arena, and for the media, public policymakers, and consumers.
Details about the plan will be rolled out through a comprehensive communications plan.
Approved a member dues increase for FY2019, in accordance with ACA Policy 201.3, which requires that all dues increases approved by the Governing Council must be based on the recommendation of the Financial Affairs Committee. The dues increase will provide the resources necessary for ACA to achieve its strategic priorities and goals. The increase will ensure that ACA can support the programs, services, and strategic initiatives that are valued by our members. The dues increases are: In addition to the previously mentioned dues increase, the FY19 budget assumes:
 A $7 increase in conference registration for Professional and Regular members.
 A $3 increase in conference registration for Student and New Professional members.
 An increase of $0.50 per member for division managed service agreement fees.
 An increase of $2.50 per member for division journal processing fees.
Approved a revision to ACA Policy 301.7, clarifying the circumstances under which the ACA Governing Council will take positions on issues of conscience. The previous policy prohibited the Governing Council from taking positions on issues that transcend professional identity. The revised policy asserts that ACA "engages in advocacy efforts that are congruent with our ethical guidelines, core values, mission, vision, and strategic plan, which includes advocating for professional counselors, the counseling profession, human rights, and social justice issues. In doing so, the American Counseling Association advocates for the promotion of mental health and wellness among clients and communities. The Governing Council selects advocacy issues to educate ACA members and the public on related evidence-based and practical strategies." Resolved to create a digital/online repository of all Governing Council motions approved by past, current, and future councils. The digital/ online repository will be located at a prominent/ visible location on the ACA website, in a clearly identified category for easy accessibility. Motions may be recorded in the online repository by categories determined by staff (e.g., budget/ financial, advocacy, etc.). The repository will include information such as the dates motions are approved, the subject of the motion, and the language of the original motion. The repository will include motions dating back to 1952.  A national requirement for all schools to assess school climate and maintain physically and emotionally safe conditions and positive school environments that protect all students and adults from bullying, discrimination, harassment, and assault.
 Adequate staffing (such as counselors, psychiatrists, psychologists, and social workers) of coordinated school-and community-based mental health services for individuals with risk factors for violence, recognizing that violence is not intrinsically a product of mental illness.
 Reform of school discipline to reduce exclusionary practices and foster positive social, behavioral, emotional, and academic success for students.
 A national program to train and maintain school-and communitybased threat-assessment teams that include mental health and law enforcement partners. Threat-assessment programs should include practical channels of communication for persons to report potential threats, as well as, interventions to resolve conflicts and assist troubled individuals. Rigel has been around persons with disabilities began at age seven since her mom became totally blind. Rigel learned at a young age how to be a caregiver and has assisted help her mother in her duties as the President of the local National Federation for the Blind. This has given Rigel numerous rich experiences as she has immersed herself in the world of persons who are blind or visually impaired. She has moderated conferences, presented at them, demonstrated assistive devices for persons who are newly blind, and participates in every single fundraiser to raise money for the Federation. Rigel volunteers with children who are adopted, neglected, or in harm's way as a Court-Appointed Special-Advocates (CASA) and testifies on their behalf in court when necessary.
Ms. Piñón has also volunteered as a job coach and later educational coach with the Texas Workforce Commission (TWC) rehabilitation services. Because of her exemplary work, TWC hired her as an educational coach working one-on-one with college students by going to their classes and taking notes. Ms. Pinon has learned that 9 of her 20 students made the honor roll at their college. Her students are comprised of persons with autism, cerebral palsy, blind, and intellectual disabilities. Ms. Piñón has worked as a research assistant since 2017 and has two first author peerreviewed publications.
Last September she was awarded the graduate research paper of the year by the International Academy of Life Care Planners in St. Louis. She aspires to obtain her Ph.D. in our field and has applied for admission to UTRGV's doctoral program this fall.
Dr. Rose Angelocci is a highly productive and effective counselor, consultant, trainer, supervisor, and advocate for persons with disabilities, with a definite focus on those with vision loss. For many years she worked at the Training, Resource and Assistive Technology Center (TRAC), a service agency that is a joint partnership between the University of New Orleans and Louisiana Rehabilitation Services (LRS), the State VR agency in Louisiana. She provided direct services for many LRS clients who were referred to TRAC for vocational evaluation, career counseling, or specific vocational training. The latter specialized programs included intensive instruction in (a) assistive technology; (b) Braille; and (c) entrepreneurship and small-business development. In addition, she designed and operated two separate residential programs on campus to provide independent living and community mobility skills training: one program for adult clients who recently acquired vision loss and a summer program for blind high school students about to transition to higher education or employment after graduation.
After becoming blind during her senior year of high school, Rose earned a 4.0 GPA for both her Bachelor's degree in Rehabilitation Services and her Master's degree in Rehabilitation Counseling from the Louisiana State University Health Sciences Center in New Orleans. While working as a professional rehabilitation counselor, she continued her studies and completed her Ph.D. in Counselor Education. She maintains several credentials, including her CRC and Louisiana Licensed Professional Counselor. Currently, Dr. Angelocci is employed as the Assistant Project Coordinator for the Louisiana Deaf-Blind Project for Children and Youth and is a consultant to numerous organizations.
STUDENT AND SPECIAL AWARDS
WINNER OF THE MASTER'S STUDENT OF THE YEAR AWARD M . R P T
The ARCA Student of the Year Award recognizes students for their outstanding contributions, academic achievements, and commitment to the rehabilitation counseling profession.
WINNER OF THE REHABILITATION COUNSELOR OF THE YEAR AWARD D . R A L
The ARCA Rehabilitation Counselor of the Year Award recognizes an outstanding individual who has contributed to improving the lives of persons with disabilities, and in doing so, has made a substantial contribution to the practice of rehabilitation counseling.
Congratulations!
